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Navigating the Generational Shift with Confidence
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Introduction

If you've built significant wealth, chances are
you didn't get there by accident. You took
risks others wouldn’t, made sacrifices many
didn’t see, and carried the weight of success
long before the rewards showed up. Yours is
a story of vision, perseverance, and strategic
thinking.

But success comes with a unique challenge,
what happens next?

For many private clients, one of the most
complex transitions is passing on wealth
to the next generation. Not because of tax
laws or investment decisions (though those
matter), but because of something far more
personal: a difference in values, priorities, and
perspectives.
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The Wealth Creator vs. The Next Generation

You may see your wealth as something to preserve, a legacy built over a lifetime
that must be protected. You know what it took to get here, and you want that
effort respected.

The next generation, on the other hand, often sees wealth through a different
lens. They may ask:

« How can we make this capital work for social good?
« Why aren’t we investing more boldly or sustainably?
« Can we rethink our philanthropic strategy?

They aren’t wrong. But they aren’t you either.

And therein lies the quiet tension that exists in many successful families:

Preservation Control
VS. Vs.
Progress Freedom




A Shared Story, Told Differently

It's important to recognise that these aren't just financial decisions, they're
emotional ones. While you may be focused on maintaining structure and
discipline, your children may prioritise flexibility and impact.

What's often missing is a space to talk openly about these diverging viewpoints.
Misunderstandings fester when conversations are delayed or avoided. Without
clarity, even well-intentioned wealth transfers can turn into sources of confusion
or worse, conflict.

Structures That Support Families, Not Just Fortunes

This is where strategic planning becomes transformative. Tools like trust
structures, family constitutions, and succession frameworks are not just legal
necessities, they're communication tools. They provide a framework where
shared goals can be clarified, roles defined, and values passed on intentionally,
not by default.

By formalising these conversations early, you can reduce future uncertainty
and foster unity, ensuring your legacy is shaped not just by what you leave
behind, but by how well you prepare those who inherit it.




Case Study

Take the case of the "Thompsons”, a family who built their fortune through a
multi-decade real estate business. The patriarch, valued frugality, reinvestment,
and long-term security. His daughter, a sustainability advocate, viewed wealth
as a tool for environmental change. When she proposed redirecting a portion
of the family’s holdings into green tech startups and carbon-offset projects,
the patriarch was hesitant, concerned about risk and stability.

But through a series of structured family meetings, guided by a shared advisor,
they discovered a way to honour both perspectives: creating a dual-mandate
investment portfolio that preserved core assets while allocating a defined
percentage toward impact initiatives. This balance helped preserve family
harmony while enabling meaningful progress.

Legacy Is a Dialogue, Not a Directive

Ultimately, a successful wealth transition isn't about commanding from the
top, it's about collaboration. It's about acknowledging that while your children
may not share the same journey, they can still carry forward the spirit of what
you built, with guidance, not just instructions.

So have the conversation. Share the story behind your success. Invite the next
generation in, not just when it's time to sign documents, but when values and
vision are being defined, because a lasting legacy isn't measured in numbers.
It's measured in understanding.

If you're ready to start shaping your legacy with clarity and confidence, we're
here to support you. Whether you need a sounding board, a facilitator for
family discussions, or a structured plan of action, our team provides a safe,
neutral space to navigate these deeply personal decisions. We also offer access
to a trusted network of legal, tax, and family governance advisors to help bring
your vision to life—discreetly, sensitively, and effectively.

to explore how we can help you create a
legacy that's not only well-structured, but well-understood.
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—For more information

please contact Mary Humphreys,
Trust Manager at Artemis:
info@artemisci.com
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Artemis Fiduciaries is the trading name for
all companies within the Artemis Group,
—including Artemis Trustees Limited, PO
Box 100, Plaza House, 5th Floor, Admiral
__Park, St Peter Port, Guernsey, GY1 3EL.
‘Registered number: 38106.
Artemis Trustees Limited is licensed by the
Guernsey Financial Services Commission
to conduct fiduciary business. GFSC
reference: 134217.

'Ifﬁis document is for informational

b .
purposes only and does not constitute
financial, tax, legal, or investment advice.

Artemis Fiduciaries accepts no liability for
" reliance on this content. Readers should
seek professional advice before making
any financial or legal decisions.



